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Startup companies need more time and effort directed towards them to help the company succeed. Therefore if I were responsible for human resource management at Kickstarter, I would recommend limiting vacation days. Arguably, vacation policies that are inappropriate lead to burnout and unhappy teams; therefore, a startup company needs to execute the best vacation strategy that motivates and keeps talented workers in the company. Everything relative to the success of startup company strategy tactics and networking has proved to get things done. For instance, having a limited vacation for employees reminds them how important it is to take time off after a lot of hard work. Offering a limited vacation time enables employees to take a generous amount of vacation on time and helps keep Startup Company stay competitive because the limit on vacation days helps prevent your team from burning out (Osland, 2020). Besides, a limit on vacation days provides a practical policy for the human resource department. There is a defined time window for the reasonable time allocated for employees that they are expected to take time at least off.
I would also recommend a limit on vacation days because, in practice, it benefits a company and employees. Unused and accrued vacation resulting from unlimited vacation can be a liability to the company's balance sheets (Osland, 2020).  Therefore, the adoption of a limit on vacation days eliminates such problems. Unlimited vacation is encouraged when workers feel that the work has been done, and I think for startup companies, work may not really be done because of what they hope to achieve. For workflow and maintaining a proper working culture, Kickstarter should adopt a limit on vacation to avoid problems of having unspecified numbers of employees requesting time off, which would present a hard time to the human resource management. Generally, with the benefits of limit vacation, such as encouraging employees to refresh and encourage them to remain competitive. Besides, such a vacation policy would work for Kickstarter.
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